
Course instruction will be delivered through NABIP’s Online Learning 
Institute: https://nabip.org/professional-development/rebc-designation

Student Services: 
ProfessionalDevelopment@nabip.org or (844) 257-0990

 Understand enrollment
periods and how to avoid
penalties.

 Discern the diff erence
between Parts A, B, C and
D of Medicare and Plans
A, B, C, D, G, F and N
off ered by providers.

 Master the regulations
and methodologies
governing benefi ts
management.

 Understand the main
features of commonly
provided group insurance
plans.

 Develop a keen grasp of
the latest federal
healthcare laws and how
clients can most
eff ectively comply with
them.

 Adhere to industry-
leading ethical business
practices.

CURRICULUM OVERVIEW

Online Self-Study Designation Program

The National Association of Benefits and Insurance 
Professionals Registered Employee Benefits 
Consultant (REBC) designation is the most prestigious 
program in the employee benefi ts industry.

To best serve their clients, professionals need to understand 
the provisions, advantages, and limitations associated with 
each type of benefi t or program as a method for meeting 
economic security. 

The designation program analyzes group benefits with respect 
to the ACA environment, contract provisions, marketing, 
underwriting, rate making, plan design, cost containment, and 
alternative funding methods. The largest portion of this 
program is devoted to group medical expense plans that are a 
major concern to employers and employees. The remainder of 
the requirements include electives on topics serving various 
markets based on a broker's client needs.

Registered Employee Benefits Consultant




